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DEFINING INCLUSION, DIVERSITY, 
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DiAngelo. 43)(:(+-7&()+(%;;-)(<"%;=>)5&)#&9+7$"'9#7&)97)?(-)'7&'(*93)#&)37'#%;)@"39#'()($"'%9#7&. 
Teachers College Press, 2017. p. 58 & 101) 
 
A";*"-/;&4EE-+E-#/*#+(3&FWhen members of a dominant culture take elements from a culture of 
people who have been systematically oppressed by that dominant group.” (Johnson, Maisha Z. 
“What’s Wrong with Cultural Appropriation? These 9 Answers Reveal its Harm.” Everyday 
Feminism. https://everydayfeminism.com/2015/06/cultural-appropriation-wrong/ accessed 
October 6, 2019.) 
 
4$$2))#G#;#*93&FGiving equitable access to everyone along the continuum of human ability and 
experience. Accessibility encompasses the broader meanings of compliance and refers to how 
organizations make space for the characteristics that each person brings.” (https://www.aam-
us.org/programs/diversity-equity-accessibility-and-inclusion/facing-change-definitions) 
 
:(*2-(/;#H21&IEE-2))#+(&
“The ‘buying into’ the elements of oppression by the target group. When target group
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?2(12-3&The socially and culturally constructed ch
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R0#*23 1) “Presumed ‘European,’ light skin associated with a collection of phenotypic features 
considered to be a ‘pure’ and superior racial category of humanity (Painter 2010); 2) a universalized 
standard by which other racial groupings are judged (Frankenberg 1997)**; 3) a group of cultural values 
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R0#*2(2))3&S@&This term “refers to structural arrangements and ideologies of race dominance. Racial 
power and inequities 
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R0#*2&B"E-2./$9&A";*"-23& the idea (ideology) that white people and the ideas, thoughts, beliefs, and 
actions of white people are superior to People of Color and their ideas, thoughts, beliefs, and actions. 
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5). (Delgado, R. & Stefancic, J. [2017]. 6+#9#'%;)+%'()9B(7+->)5&)#&9+7$"'9#7&. New York, NY: New York 
University Press.) 
 
<*0(+$2(*-#).3 the emotional attitude that one's own ethnic group, nation, or culture is superior; an 
excessive or inappropriate concern for racial or ethnic matters.  
&
Z+.+E0+G#/3 hatred or fear of homosexuals or assumed homosexuality.  
 
C+P2-3&the ability to control others; authority, sway, influence; a person or thing having great influence, 
force, or authority.  
 
K/$#).3&a doctrine or teaching, without scientific support, that claims to find racial differences in 
character, intelligence, etc.; that asserts the superiority of one race over another or others, and that 
seeks to maintain the supposed purity of a race or the races; any program or practice of racial 
discrimination, segregation, etc. based on such beliefs.  
 
B2O#).3 discrimination against people on the basis of sex; 
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a[&Institutionalized&IEE-2))#+(b3&The systematic subjugation of a group of people by another group of 
people with access&to so
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H%,7+)1''"*%9#7&%;)A(%;9B)E+7F+%8)IH1AEJ)
)
The IOM (Haynes & Smedley, eds., 1999) 
 
Webster's New World Dictionary of American English, Third Edition (1991) 
 
NEA Resource Packet;National Service Organizations; Meeting April 26, 2016 
 
Castagno, Angela. 2014. 0$"'%9($)#&)KB#9(&(33>)!77$)4&9(&9#7&3)%&$)/#:(+3#9-)#&)L'B77;3M)Minneapolis, 
University of Minnesota Press.  
 
Frankenberg, Ruth. 1993. KB#9()K78(&G)N%'()O%99(+3>)PB()L7'#%;)67&39+"'9#7&)7D)KB#9(&(33M)
Minneapolis, University of Minnesota Press.  
 
www.dismantlingracism.org; Okun, 2015 
 
https://www.showingupforracialjustice.org/white-supremacy-culture.html 
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